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PERSONALIA

Navn: Renira Corinne Angeles
Fedselsdato:  09.03.1985
Nasjonalitet:  Norsk

Kjgnn: Kvinne

NETTSIDER

NVA: https://nva.sikt.no/research-profile/1262400

ORCID: https://orcid.org/0000-0002-1648-2601

Hjemmeside: https://rcangeles.wordpress.com/

NORCE: https://www.norceresearch.no/en/persons/renira-corinne-angeles/1490717

NGKKELKVALIFIKASIONER

- Effektevaluering og design av randomiserte kontrollerte studier og kvasi-eksperimentelle
studier

- Prosjektledelse og koordinering

- Koordinering av omfattende datainnsamling

- @konomiske evalueringer av intervensjoner (kost-nytte)

- Statistiske analyser

- Kilargjering og handtering av store datasett

- Ekspertise innen forskningsfeltene; kost-nytte analyser, omfordelingspolitikk og
velferdsstaten, inntektsulikhet, sosiale ulikheter, levekar, demokrati og representasjon,
kvantitativ forskningsmetode

UTDANNING

2018 Ph.D. “The Politics of Upward (Re-?) Distribution: Political Causes and
Consequences of CEO Pay across Advanced Democracies”
Department of Political Science, Central European University
Disputasdato: 15.05.2018

2015 Gjesteforsker pd doktorgradsniva, Universitetet i Amsterdam
2016 Gjesteforsker pa doktorgradsniva, London School of Economics
2011 Master of Science (MSc) Political Economy, Institutt for offentlig sektor,

Handelshgyskolen Bl, Oslo

STILLINGER (NAVZARENDE OG TIDL.)

2021- Forsker 2, Norwegian Research Centre AS
2019-2021 Postdoktor, Norwegian Research Centre AS

2018 (6 mnd) Prosjektleder, Teknologiradet

2016 Forskningsassistent, London School of Economics
2012-2013 Forskningsassistent, Central European University
2010-2011 Forskningsassistent, Handelshgyskolen BI, Oslo
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PERMISJONER
2021-2022 Foreldrepermisjon

PROSJEKTER OG TIDLIGERE PROSJEKTERFARINGER

2019 — 2022  Postdoktor - LIVE@Home.Path—innovating the clinical pathway for home-dwelling
people with dementia and their caregivers: a mixed-method, stepped-wedge,
randomized controlled trial. Finansiert av Norges Forskningsrad, 12 mill. NOK

2022 (3 mnd) Prosjektmedarbeider — Pilot Legevakt. Finansiert av Helsedirektoratet

2022 - 2025  Arbeidspakkeleder - Be-Prox. An Effectiveness study of bullying intervention in
Norwegian kindergartens. Finansiert av Norges Forskningsrad, 12 mill. NOK

2023 — 2028  Arbeidspakkeleder - Health Deterioration and Risks of Labour Market Exits —
Young Workers in Double Trouble. Finansiert av Norges Forskningsrad, 12 mill.
NOK

2023 — 2024  Arbeidspakkeleder — Evaluering av FACT teams i Norge, Finansiert av Norges
Forskningsrad, 12 mill. NOK

2024 — 2025  Prosjektmedarbeider - Climate Change Impact on Mental Health: The Philippines
Case. Finansiert av Norges Forskningsrad, 300 000 NOK

2023-2027 Arbeidspakkeleder — Early support after exposure to trauma (EASE): A hybrid
effectiveness-implementation trial of internet-based intervention 12 mill. NOK

2025-2029 Prosjektkoordinator - Better care closer to home: Enhancing primary and
community care, 1 mill. EUR

UNDERVISNINGSAKTIVITET

2013 -2014  Ansvarlig foreleser for grunnfag politisk gkonomi for 2-arige masterstudenter
(tilsvarer 10 studiepoeng). Central European University

2025 Ekstern sensor. Helse og samfunn. Institutt for ssmfunnsmedisin, Universitetet i
Bergen

ANDRE RELEVANTE ERFARINGER

2022 Decision modelling for health economic evaluation — Videregaende.

2021 Decision modelling for health economic evaluation — Grunnkurs.

2021-2024 Fagfelle (Telecommunications journals, American Sociological Review, Tidsskrift for
velferdsforskning)

2016 Masterclass — Income inequality, London School of Economics (LSE), Instruktar:
Thomas Piketty

2014-2015 Leder av forskningsgruppen: Political Economy Research Group (PERG), Central
European University

KOMMUNIKASJON | MEDIA

Angeles, R. C. and Husebo, B. (2021) Den problematiske pargrendebelastningen, Dagens Medisin.
Angeles, R.C. and Kemmerling, A. (2020) If governments want to target the inflation of CEO pay,
they should also address pay inequality between managers, LSE EUROPP European Politics and
Policy blog.

INVITERTE FOREDRAG
Universitetet i Bergen, Institutt for sammenliknende politikk, «Comparative Political Economy
seminar», 2023.



Willy Brandt School of Public Policy, University of Erfurt, 2020.

Polish Academy of Sciences, The Institute of Philosophy and Sociology (IFiS PAN), 2018.
Tema: Politics and Inequality across Nations and Time: Theoretical and Empirical Approaches.
Universitetet i Oslo, Institutt for statsvitenskap Science (CIR seminar), 2018.

Institutt for samfunnsmedisin, Universitetet i Bergen, 2022,

STIPENDER

Doctoral Research Support Grant, Central European University.

Academic Cooperation and Research Support Office, Central European University.
PhD finansiering, Central European University.

FAGFELLEVURDERTE TIDSKRIFTARTIKLER

1.

10.

11.

Kvestad, ., Breivik, K., Mabille, G., Kyrrestad, H., Angeles, R. C., Evertsen, J., et al. (under
review). Effectiveness of the Be-Prox intervention to prevent and handle aggressive behaviour
in Norwegian Early Education Childhood and Care centres. Results from a cluster randomized
controlled trial. Child Development.

Berge, L. I., Angeles, R.C. and Husebg, B. et al. (2025) Burden and care time for dementia
caregivers in the LIVE@Home.Path trial. Aizheimer’s and Dementia.

Brekke, E., Lamu, A. N., Angeles, R.C., Clausen, H. and Landheim, A.S. (2025) Changes in
voluntary and involuntary inpatient mental health treatment and associated changes in costs
before and after enrolment into Flexible Assertive Community Treatment: A naturalistic
observational prospective cohort study". BMC Psychiatry.

Kvestad, I., Adolfsen, F., Angeles, R.C., Brandseth, O., Breivik, K., Aasheim, M. et al. (2024)
"Be-Prox. An effectiveness study of a bullying intervention in Norwegian kindergartens. A
study protocol of a cluster randomized trial" JMIR Research Protocol.

Vislapuu, M., Angeles, R.C. et al. (2022) Factors associated with formal and informal
resource utilization in nursing home patients with and without dementia: cross-sectional
analyses from the COSMOS trial, BMC Health Services Research, 22:1306, pp. 1-10.
Vislapuu, M., Angeles, R.C. et al. (2021) The consequences of COVID-19 lockdown for
formal and informal resource utilization among home-dwelling people with dementia: results
from the prospective PAN.DEM study, BMC Health Services Research, 21, pp. 1-12.
Puaschitz, N., Jacobsen, F., Mannseth, J., Angeles, R.C., Berge, L. I. Gedde, M. H., Husebg,
B. S. (2021) Factors associated with access to assistive technology and telecare in home-
dwelling people with dementia: baseline data from the LIVE@Home.Path trial, BMC Medical
Informatics and Decision Making, 21(1), pp. 1-14.

Angeles, R. C. et al. (2021) Which factors increase informal care hours and societal costs
among caregivers of people with dementia? A systematic review of Resource Utilization in
Dementia (RUD), Health Economics Review, 11.

Gedde, M. H., Husebg, B. S., Erdal, A., Puaschitz, N. G., Vislapuu, M., Angeles, R. C.,
Berge, L. I. (2021) Access to an interest in assistive technology for home-dwelling people
with dementia during the COVID-19 pandemic (PAN.DEM), International Review of
Psychiatry.

Wagatsuma, S, Angeles, R. C. et al. (2021) How, why, and where it hurts — Breaking down
pain syndrome among nursing home patients with dementia: A cross-sectional analysis of
COSMOS trial, Pain Management Nursing, 22(3).

Husebo, B. S., Allore, H., Achterberg, W., Angeles, R.C., Ballard, C., Berge, L. I. et al.
(2020) LIVE@Home.Path — Innovating the clinical pathway for home-dwelling people with



dementia and their caregivers: Study protocol for a mixed-method, stepped-wedge,
randomized controlled trial. Trials, 21, 510, pp. 1-16.
12. Angeles, R.C. and Kemmerling, A. (2020) How redistributive institutions affect pay
inequality and heterogeneity among top managers, Socio-Economic Review, 18(1), pp. 3-30.
13. Angeles, R.C. (2018) The politics of top executive compensation in advanced democracies,
Sociology Compass.

RAPPORTER

Angeles, R.C. and Lamu, A.N. (2023) Developing a method for economic evaluation of FACT teams
in Norway.

Angeles, R.C. and Kjerstad, E. (2022) Health Economic Evaluation of Pilot legevakt.

FAGFELLEVURDERTE KONFERANSER

World Anti-Bullying Forum, Stavanger, 2025

National Political Science Conference, Bergen, 2025.

Nordic Political Science Congress (NoPSA), Bergen 2024.

European Health Economics Conference (EUHEA), Oslo 2022.

Council for European Studies (CES), Glasgow 2017.

European Consortium for Political Research (ECPR), Oslo 2017.

Society for Advancement of Socio-Economics (SASE), Lyon 2017.

International Labour Process Conference (ILPC), Berlin 2016.

Council for European Studies (CES), Philadelphia 2016.

Inequality and Fairness of Political Reform, University of Mannheim 2016.

World Interdisciplinary Network for Institutional Research (WINIR), Lugano 2015.
Graduate Network Conference (GNC), EUI, Florence 2015.

European Political Science Association (EPSA), Vienna 2015.

Society for Advancement of Socio-Economics (SASE), Chicago Business School 2014.

ARTIKLER UNDER ARBEID (presentert i fagfellevurderte konferanser)

Angeles, R.C., Income Inequality, Top Incomes and Welfare State Generosity: A Dynamic Panel
Approach

Angeles, R. C., The effect of LIVE@Home.Path - on formal and informal care among home-dwelling
person with dementia and their caregivers in Norway? An event study analysis

Angeles, R. C., Resource use and informal care hours by caregivers of home-dwelling persons with
dementia in Norway. An analysis of the baseline data of the LIVE@Home.Path trial

Angeles, R. C., Kjerstad, E., Berge, L. I., Husebo, B., Economic evaluation of the LIVE@Home.Path
individual dyad randomized stepped-wedge trial — An informal care targeted intervention to reduce
burden among carers of home-dwelling persons with dementia in Norway.

Angeles, R. C., Kemmerling, A. How Managers Influence Politics: The Consequences of Increasing
CEO Pay for British Party Donations



